
No.A.12018/1/2022-Admn.3 
Government of India 

NITI Aayog 
… 

 
Sansad Marg, New Delhi 

Dated the 10th March, 2022 
 

OFFICE MEMORANDUM 
 

Subject:   Comments of stakeholders on draft Recruitment Rules for the post 
of Senior Research Officer, Research Officer [Group 'A' posts] and 
Economic Officer[Group ‘B’ posts] in NITI Aayog 

 
The undersigned is directed to refer to Government of India, 

Department of Personnel and Training (DoPT) OM No. AB-14017/61/2008-
Estt.(RR) dated 13-10-2015 stipulating that before referring any proposal to 
DoPT for framing/amendment in the Recruitment Rules of any post in 
Ministries/Departments and their subordinate and attached office, the 
proposed amendments/revision in the Recruitment Rules would be put up on 
the website of respective Ministries/Departments for 30 days for inviting 
comments from the stakeholders. 

 
2. Accordingly, all the stakeholders are requested to forward their comments 
(if any) in respect of the enclosed draft Recruitment Rules for the post of 
Senior Research Officer, Research Officer and Economic Officer NITI Aayog to 
n.chandra@gov.in within 30 days of publishing of this OM on official website 
of NITI Aayog. 

 

 
 

(N.Chandra) 
Under Secretary to the Govt. of India 

 

Encl. Draft Recruitment Rules for the post of Senior Research Officer, Research 
Officer and Economic Officer, NITI Aayog. 

  

https://niti.eoffice.gov.in/eFile/?x=mWI9BBxYEDcuhLcyDfdhNPPK*oNeWCSW
mailto:n.chandra@gov.in


 
(TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART-II, SECTION-3 Sub-Section(i)) 

Government of India 
NITI Aayog 

…. 
Sansad Marg, New Delhi, 

 The                        , 2022 

NOTIFICATION 

G S.R………. In exercise of the powers conferred by the proviso to article 309 of the Constitution of 
India and in supersession of the NITI Aayog, Senior Research Officer, Research Officer and 
Economic Officer, Group 'A' and Group ‘B’ posts Recruitment Rules, 2018, except as respects things 
done or omitted to be done before such supersession, the President hereby makes the following 
rules, regulating the method of recruitment to the posts of Senior Research Officer, Research Officer 
and Economic Officer in the NITI Aayog, namely:- 
  
l.              Short title and commencement. -  (l) These rules may be called the NITI Aayog, Senior 
Research Officer, Research Officer and Economic Officer , Group 'A' and Group ‘B’ posts Recruitment 
Rules, 2022. 
  
(2)         They shall come into force on the date of their publication in the official Gazette. 
  
2.            Application.  - These rules shall apply to the posts specified in column (l) of the schedule 
annexed to these rules. 
  
3.            Number of posts, classification and level in pay matrix. - The number of the said posts, 
their classification and the level in the pay matrix attached thereto shall be as specified in columns 
(2) to (4) of the said Schedule. 
  
4.            Method of recruitment, age limit, qualifications etc.-  The method of recruitment, age 
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of 
the aforesaid Schedule. 
  
5.            Disqualification.-  No person, - 
  
(a) who has entered into or contracted a marriage with a person having a spouse living; or, 
  
(b) who, having a spouse living, has entered into or contracted a marriage with any other person, 
  
shall be eligible for appointment to the said post: 
  
Provided that the Central Government may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage and that there are other 
grounds for so doing, exempt any person from the operation of this rule. 
  
6. Power to relax.-  Where the Central Government is of the opinion that it is necessary or 
expedient so to do, it may, by order and for reasons to be recorded in writing, relax any of the 
provisions of these rules with respect to any class or category of persons. 
  



7. Saving.- Nothing in these rules shall affect reservation, relaxation of age limit and other 
concessions required to be provided for the candidates belonging to the Scheduled Castes, 
Scheduled Tribes, ex-servicemen and other special categories of persons in accordance with the 
orders issued by the Central Government from time to time in this regard. 
  

SCHEDULE 
  
  

S.No 
  

  Existing Entry Proposed Entry Reason for 
change 

1.   Name of Post Senior Research Office
r/ Research Officer/ Ec
onomic Officer 

 No Change 
 

  

2.   Number of post 44* 
  
*(2018) 
Subject to variation de
pendent on workload. 
  
  
  
Note: The total number 
of posts at the level of S
enior Research Officer, 
Research Officer and E
conomic Officer 
are forty four and the n
umber of posts to be o
perated at each level w
ill be determined depe
nding upon the eligibili
ty of the applicants 

44 
  
*(2022) 
Subject to variation 
dependent on work
load 
  
 
No Change 
  
  

 
 
Due to amendment in 
Recruitment Rules  
  

3.   Classification Senior Research Office
r and Research Officer
: General Central Servic
e, 
Group'A', Gazetted, No
n- 
Ministerial. 
  
Economic  Officer: Gen
eral Central Service, 
Group'B', Gazetted, No
n- 
Ministerial. 

No Change   

4.   Level in pay matri
x 

Senior Research Office
r: 
Level-11  in the pay ma
trix. 

No Change   



  
Research Officer: 
Level-10  in the pay ma
trix. 
  
Economic Officer: 
Level-7  in the pay mat
rix. 

5.   Whether Selection 
post or Non-Select
ion post 

Not applicable No Change   

6.   Age limit for direct 
recruits 

Not applicable No Change   

7.   Educational and 
other qualification
s 
required for direct 
recruits 

Not applicable No Change   

8.   Whether age and 
educational 
qualifications 
prescribed for dir
ect 
recruits will apply 
in the case of 
promotees 

Not applicable No Change   

9.   Period of Probatio
n, 
if any 

Not applicable No Change   

10.  Method of recruit
ment, 
whether by direct 
recruitment or by 
promotion or by 
deputation or abs
orption and perce
ntage of the vacan
cies to be filled by 
various methods 

By composite method [
Deputation (including 
short-term contract) pl
us promotion)] 
  

No Change   

11.  In case of Recruit
ment by Promotio
n/ deputation/ 
absorption, grades 
from which promo
tion/ 
deputation/ absor
ption 
to be  made. 
  

By composite method [
Deputation (including 
short-term contract) pl
us promotion)] 
  
Senior Research Offic
er: 
  
Officers of the Central 
Government or State G

 No change 
  
  
  
  
  
 
 
No change 
  

  
  
  
  
  
  
  
  
  
  



overnments or Union t
erritories or Universiti
es or Recognised Resea
rch Institutions or Publ
ic Sector Undertakings 
or Autonomous Organi
sations - 
  
(a)(i) holding analogou
s posts on regular basis 
in the parent cadre or 
department; or 
  
(ii) with five years’ ser
vice in the grade rende
red after appointment 
thereto on regular basi
s in posts in level-10 in 
the pay matrix or equiv
alent in the parent cadr
e or department; and 
  
(b) Possessing the edu
cational qualifications 
and experience as pres
cribed in Annexure-I. 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

  
  
  
  
  
  
  
  
To be deleted 
  
  
  
  
To be deleted 
  
  
  
  
  
  
  
 
(a) Possessing the e
ducational qualifica
tions and experienc
e as prescribed in A
nnexure-I. 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 

  
  
  
  
  
  
  
 
To attract the best tal
ents available in the e
armarked organisatio
ns/departments/insti
tutions. 
  
  
  
  
  
  
  
  
 

"Or 

Planning" is 

added in 

educational 
qualifications 

to avoid any 

injustice to 

candidates 

possessing 

B.Planning/ 

M.Planning 

educational 
qualifications 

[which are at 

par with 

B.Tech,/M.Tech (Pl
anning) 

degreel and 

to attract the 

best talents 

having the 

requisite 

educational 
qualifications 
  



Note 1:  There shall be 
flexibility to fill up the 
posts either by Senior 
Research Officer      or 
Research Officer or Eco
nomic Officer dependin
g upon the eligibility of 
the applicants, howeve
r, number of vacancies 
to be filled up in the gr
ade of Senior Research 
Officer and Research O
fficer shall be indicated 
at the time of submissi
on of proposal to the U
nion Public Service Co
mmission. 
  
  
  
  
 Note2: The Departmen
tal Research Officer of t
he NITI Aayog in level-
10 in the pay matrix wi
th five years’ service in 
the grade rendered aft
er appointment theret
o on a regular basis an
d possessing the educa
tional qualifications an
d experience as prescri
bed in the Annexure-I t
o these rules and havin
g successfully complete
d 2-4 weeks of training 
in the field as specified 
by NITI Aayog, will als
o be considered along 
with the outsiders and 
if a departmental Rese
arch Officer is selected 
for appointment to the 
post, it will be treated 
as having been filled by 
promotion. 
  
Note 3: Period of deput
ation (including short-t
erm contract) includin

Note 1: There shall 
be flexibility to fill 
up the posts either 
by Senior Research 
Officer or Research 
Officer or Economi
c Officer depending 
upon the eligibility 
of the applicants, h
owever, number of 
vacancies to be fille
d up in the grade o
f  Senior Research 
Officer or Research 
Officer or Economi
c Officer shall be in
dicated at the time 
of submission of pr
oposal to the Select
ion Committee. 
  
Note2: The Depart
mental Officer poss
essing the requisite 
essential qualificati
ons and experience 
will also be conside
red along with the 
outsiders and if a D
epartmental Officer 
is selected for  app
ointment to the pos
t, it will be treated 
as having been fille
d by promotion. 
  
  
  
  
  
 
 
 
 
 
 
 
No Change 
  
  

Due to grant of perma
nent exemption from 
consultation with UP
SC. 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 To attract the best tal
ents available in the 
NITI Aayog. 
  
No 2-4 weeks of train
ing in the relevant fiel
d is necessary as per 
D.O.P.T.’s OM No.AB.1
4017/13/2013-Estt.(
RR) dated 31st March 
2015 Column 11 – En
try for Deputation(in
cluding Short Term C
ontract/Promotion) 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  



g period of deputation 
(including short-term c
ontract) in another ex-
cadre post held immed
iately preceding this ap
pointment in the same 
or some other organiza
tions or department of 
the Central Governmen
t shall ordinarily not ex
ceed four years. 
  
Note 4:  The maximu
m age limit for appoi
ntment by deputation 
(including short-term 
contract) shall be no
t  exceeding 56 year
s as on the closing date 
for receipt of applicatio
ns. 
  
  
Research Officer: 
Officers of the Central 
Government or State G
overnments or Union t
erritories or Universiti
es or Recognised Resea
rch Institutions or Publ
ic Sector Undertakings 
or Autonomous Organi
sations: - 
  
(a)(i) holding analogou
s posts on a regular bas
is in the parent cadre o
r department; or  
  
(ii) with three years’ se
rvice in the grade rend
ered after appointment 
thereto on regular basi
s in posts in level-7 in t
he pay matrix or equiv
alent in the parent cadr
e or department; and 
  
(b) possessing the edu
cational qualifications 

  
  
  
  
  
  
  
  
  
  
  
  
 No Change 
  
  
  
  
  
  
  
  
  
  
  
No Change 
  
  
  
  
  
  
  
  
  
To be deleted 

-- 
  
  
  
To be deleted 
  
  
  
  
  
  
  
  
 (a)possessing the e
ducational qualifica

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
To attract the best tal
ents available in the e
armarked organizatio
ns/departments/insti
tutions. 
  
  
  
  
  
  
  
  
  

 "Or 



and experience as pres
cribed in Annexure-I 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
Note 1: There shall be f
lexibility to fill up the p
osts either by Senior R
esearch Officer or Rese
arch Officer or Econom
ic Officer depending up
on the eligibility of the 
applicants, however, n
umber of vacancies to 
be filled up in the grad
e of Senior Research Of
ficer and Research Offi
cer shall be indicated a
t the time of submissio
n of proposal to the Un
ion Public Service Com
mission. 
  
  
  
  
 Note 2: The Departme
ntal Economic Officer o
f the NITI Aayog in leve

tions and experienc
e as prescribed in A
nnexure-I 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
Note 1: There shall 
be flexibility to fill 
up the posts either 
by Senior Research 
Officer or Research 
Officer or Economi
c Officer depending 
upon the eligibility 
of the applicants, h
owever, number of 
vacancies to be fille
d up in the grade o
f  Senior Research 
Officer or Research 
Officer or Economi
c Officer shall be in
dicated at the time 
of submission of pr
oposal to the Select
ion Committee. 
  
Note2: The Depart
mental Officer poss
essing the requisite 

Planning" is 

added in 

educational 
qualifications 

to avoid any 

injustice to 

candidates 

possessing 

B.Planning/ 

M.Planning 

educational 
qualifications 

[which are at 

par with 

B.Tech,/M.Tech(Pla
nning) 

degreel and 

to attract the 

best talents 

having the 

requisite 

educational 
qualifications 
  
 Due to grant of perm
anent exemption fro
m consultation with 
UPSC. 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 To attract the best tal
ents available in the 
NITI Aayog. 



l-7 in the pay matrix wi
th three years’ service i
n the grade rendered a
fter appointment there
to on a regular basis an
d possessing the educa
tional qualifications an
d experience as prescri
bed in the Annexure-I t
o these rules and havin
g successfully complete
d 2-4 weeks training in 
the field as specified by 
NITI Aayog will also be 
considered along with 
the outsiders and if a D
epartmental Economic 
Officer is selected for a
ppointment to the post
, it will be treated as ha
ving been filled by pro
motion. 
  
  
Note 3: Period of deput
ation (including short-t
erm contract) includin
g period of deputation 
(including short-term c
ontract) in another ex-
cadre post held immed
iately preceding this ap
pointment in the same 
or some other organiza
tions or department of 
the Central Governmen
t shall ordinarily not ex
ceed three years. 
  
Note 4:  The maximum 
age limit for appointm
ent by deputation (incl
uding short-term contr
act) shall be not exceed
ing 56 years as on the c
losing date of receipt of 
applications. 
Economic Officer: 
Officers of the Central 
Government or State G

essential qualificati
ons and experience 
will also be conside
red along with the 
outsiders and if a D
epartmental Officer 
is selected for  app
ointment to the pos
t, it will be treated 
as having been fille
d by promotion. 
  
  
  
  
  
  
 
 
 
 
 
 
 
No Change 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 No Change 
  
  
  
  
  
  
  
 
No Change 
  

  
No 2-4 weeks of train
ing in the relevant fiel
d is necessary as per 
D.O.P.T.’s OM No.AB.1
4017/13/2013-Estt.(
RR) dated 31st March 
2015 Column 11 – En
try for Deputation(in
cluding Short Term C
ontract/Promotion) 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  



overnments or Union T
erritories or Universiti
es or Recognised Resea
rch Institutions or Publ
ic Sector Undertakings 
or Autonomous Organi
sations: - 
  
(a) (i) holding analogo
us posts on regular bas
is in the parent cadre o
r department; or   
   
(ii) with five years’ ser
vice in the grade rende
red after appointment 
thereto on regular basi
s in the posts in level-6 
in the pay matrix or eq
uivalent in the parent c
adre or department; an
d 
  
(b) possessing the edu
cational qualifications 
and experience as pres
cribed in Annexure-I. 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

  
  
  
  
  
  
  
  
To be deleted 
  
  
  
  
To be deleted 
  
  
  
  
  
  
  
  
 
(a)  possessing the 
educational qualific
ations and experien
ce as prescribed in 
Annexure-I. 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

  
  
  
  
  
  
 
 
To attract the best tal
ents available in the e
armarked organizatio
ns/departments/insti
tutions. 
  
  
  
  
  
  
  
  
  

 
"Or 

Planning" is 

added in 

educational 
qualifications 

to avoid any 

injustice to 

candidates 

possessing 

B.Planning/ 

M.Planning 

educational 
qualifications 

[which are at 

par with 

B.Tech,/M.Tech(Pla
nning) 

degreel and 

to attract the 

best talents 

having the 

requisite 

educational 
qualifications 



 Note 1: There shall be 
flexibility to fill up the 
posts either by Senior 
Research Officer or Res
earch Officer or Econo
mic Officer depending 
upon the eligibility of t
he applicants, however
, number of vacancies t
o be filled up in the gra
de of Senior Research 
Officer and Research O
fficer  shall be indicate
d at the time of submis
sion of proposal to the 
Union Public Service C
ommission. 
  
  
  
  
 Note2: The Departmen
tal Research Assistant 
of the NITI Aayog in lev
el-6 in pay matrix with 
five-year service in the 
grade rendered after a
ppointment thereto on 
a regular basis and hav
ing completed successf
ul training of  2-4 week
s will also be considere
d along with the outsid
ers and if a Departmen
tal Research Assistant i
s selected for appointm
ent to the post, it will b
e treated as having bee
n filled by promotion. 
  
 Note 3: Mandatory trai
ning for a period of 2-4 
weeks in the field as sp
ecified by NITI Aayog f
rom recognised institu
tions will be given on p
romotion. 
  
 
 

Note 1: There shall 
be flexibility to fill 
up the posts either 
by Senior Research 
Officer or Research 
Officer or Economi
c Officer depending 
upon the eligibility 
of the applicants, h
owever, number of 
vacancies to be fille
d up in the grade o
f  Senior Research 
Officer or Research 
Officer or Economi
c Officer shall be in
dicated at the time 
of submission of pr
oposal to the Select
ion Committee. 
  
Note2: The Depart
mental Officer poss
essing the requisite 
essential qualificati
ons and experience 
will also be conside
red along with the 
outsiders and if a D
epartmental Officer 
is selected for  app
ointment to the pos
t, it will be treated 
as having been fille
d by promotion. 
  
 
 
 
 
To be deleted 
  
  
  
  
  
  
  
 
 

 Due to grant of perm
anent exemption fro
m consultation with 
UPSC. 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 To attract the best tal
ents available in the 
NITI Aayog. 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
No 2-4 weeks of train
ing in the relevant fiel
d is necessary as per 
D.O.P.T.’s OM No.AB.1
4017/13/2013-Estt.(
RR) dated 31st March 
2015 Column 11 – En
try for Deputation(in
cluding Short Term C
ontract/Promotion) 



Note 4: Mode of promo
tion shall be operated i
n respect of incumbent
s existing in the feeder 
grade of Research Assi
stant on the date of co
mmencement of these 
rules and after notifica
tion all the existing inc
umbents have got pro
moted, promotion as a 
method of recruitment 
will cease to exist and t
he post will filled by de
putation (including sho
rt-term contract). 
  
  
Note 5: Period of deput
ation (including short-t
erm contract) includin
g period of deputation 
(including short-term c
ontract) in another ex-
cadre post held immed
iately preceding this ap
pointment in the same 
or some other Organiz
ation or Department of 
the Central Governmen
t shall ordinarily not ex
ceed three years. 
  
Note 6:  The maximum 
age limit for appointm
ent by deputation (incl
uding short-term contr
act) shall be not exceed
ing 56 years as on the c
losing date of the recei
pt of applications. 
  

No Change 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
No Change 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 No Change 
  

  

12.  If a departmental 
promotion 
committee exists, 
what is its 
composition. 

Not applicable 
  

(A) Group ‘A’ Select
ion Committee (for 
appointment on de
putation/Promotio
n) consisting of :- 
  
(1) Member in Char
ge of concerned su

Selection Committee 
has been constituted i
n place of Consultatio
n with UPSC. 



bject in the NITI Aa
yog – Chairman 
  
(2) Chief Executive 
Officer NITI Aayog 
– Member 
  
(3) Three Experts a
s Members from ou
tside the NITI Aayo
g to be nominated 
by the Vice Chairm
an, NITI Aayog fro
m amongst the foll
owing:- 
  
Joint Secretary and 
above in the Minist
ry or Department o
f Government of In
dia dealing with th
e sector / Persons e
qual in status to Joi
nt Secretary and ab
ove to the Governm
ent of India from a
ny Ministry or Dep
artment or Public U
ndertakings OR any 
Expert from releva
nt fields. 
  
Note: Selection shal
l be made after hol
ding a personal talk 
with the short-liste
d candidates and a
pproval of Vice Cha
irman, NITI Aayog 

13.  Circumstances in 
which Union Publi
c 
Service Commissio
n 
is to be consulted i
n 
making recruitme
nt, 

Consultation with Unio
n Public Service Comm
ission is necessary for f
illing up the posts of Se
nior Research Officer a
nd  Research Officer an
d consultation with  Un
ion Public Service Com
mission  is not necessa
ry for filling up the pos
ts of  Economic Officer. 

Consultation with 
UPSC is not necessa
ry as DoPT has gra
nted the Permanen
t exemption from c
onsultation with U
PSC. 

Due to grant of perma
nent exemption from 
consultation with UP
SC. 
  



  
  

ANNEXURE-I 
  
  

ESSENTIAL EDUCATIONAL QUALIFICATION: 
  
Masters’ degree in any discipline or MBBS or Bachelor’s degree in Engineering or Technology or 
Planning from a recognised University or passed in sections A and B of the institution examinations 
of the Institute of Engineers (India); or Post Graduate diploma in Management (two years)  
  
  
DESIRABLE EDUCATIONAL QUALIFICATION: 
  
Doctorate in any discipline or Master’s degree in Engineering or Planning 
  
  
  
ESSENTIAL EXPERIENCE: 
  
Senior Research Officer:  Minimum five years’ experience (which shall include upto three years 
for Ph.D provided no work experience is counted) in formulation, appraisal, execution or 
implementation, research, monitoring and evaluation of policy, programme or projects. 
  
  
Research Officer: Minimum three years’ experience (which shall include upto three years for Ph. D 
provided no work experience is counted during those three years) in formulation, appraisal, 
execution or implementation, research, monitoring and evaluation of policy, programme or 
projects. 
  
  

****** 
 
 

 


